Internal Complaints Committee

There is a Zero-Tolerance Policy regarding Racial, Religious, Caste & Gender Discrimination.
The college has constituted the Internal Complaints Committee (ICC) for the redressal of any
kind of grievances of the students & staff of the college.

In 2013, the Government of India notified the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act.

https://Iddashboard.legislative.gov.in/sites/default/files/A2013-14.pdf

Consistent with the Visakha judgement, the Act seeks to ensure women’s right to workplace
equality, free from sexual harassment through compliance with the three main elements:
Prohibition, Prevention and Redress. The main purpose of the Act is to provide a civil remedy
to women 1in addition to other laws which are currently in force. In compliance with this, the
UGC Regulation 2015 (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions), had recommended to constitute an
Internal Complaints Committee (ICC) with an inbuilt mechanism for gender sensitization
against sexual harassment in the Higher Education Institute (HEI), by every Executive
Authority. Hence, the Internal Complaints Committee (ICC) of the college is constituted as per
the guidelines of UGC Regulation 2015. (UGC Regulation 2015).

Defining Sexual Harassment: ‘Sexual harassment’ includes any unwelcome sexually inclined
behavior whether directly or indirectly such as

® physical contact and advances,

e demand or request for sexual favours,

e sexually coloured remarks,

e showing any pornography, or

e Any other unwelcome physical verbal or nonverbal conduct of sexual nature.

Who can approach ICC for Help? Any female employee (faculty, student, or staff) of
Acharya Jagadish Chandra Bose College, Kolkata.

Responsibilities of ICC are to:

e Provide assistance if an employee or a student chooses to file a complaint with the police.

e Provide mechanisms of dispute redressal and dialogue to anticipate and address issues
through just and fair conciliation without undermining complaint’s rights and minimize the
need for purely punitive approaches that lead to further resentment, alienation, or violence.

e Protect the safety of the complainant by not divulging the person’s identity and provide the
mandatory relief by way of sanctioned leave or relaxation of attendance requirement or transfer
to another department or supervisor as required during the pendency of the complaint, or also
provide for the transfer of the offender.


https://lddashboard.legislative.gov.in/sites/default/files/A2013-14.pdf

e Ensure that victims or witnesses are not victimized or discriminated against while dealing
with complaints of sexual harassment and @ Ensure prohibition of retaliation or adverse action
against a covered individual because the employee or the student is engaged in protected
activity.

Process of making complaint of sexual harassment:

e A written complaint to the ICC is required to be submitted by the aggrieved person within
three months from the date of the incident, in case of a series of incidents within a period of
three months from the date of the last incident.

e If such complaint cannot be made in writing, the Presiding officer or any Member of the
Committee shall render all reasonable assistance to the person for making the complaint in
writing.

e Friends, relatives, colleagues, co-students, psychologist, or any other associate of the victim
may file the complaint in situations where the aggrieved person is unable to make a complaint
on account of physical or mental incapacity or death.

+ Contact --- 7439510641
+ Mail -- ajcbcicc@gmail.com
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Ref No Composition of 1€ C (20212024, Date
Name Designation Paosition
1 Dr. Chaitali Kundu Associate  Professaor (History) [ Pressding
3 —1 . L Department of B Td Offhicer
2. | Ms. Soma Rov Karmakatr Director.  RAHI Foundation, | External
4 — - o | Kolkata | member
3. | Dr. Taradas Sarkas Associate Professor, | Member
=t = = Department of Chemistry |
Dr. Manidipa Sikder Associate Professor, | Member
! — L Department of Bengali =
5. | Dr. Biswaranjan Mandal Associate Professor, | Member
— . . Department of Mathematics (- 4
6. | Dr. Amrita Biswas Assistant Professor, Department | Member
of Statistics —
7. | Ms. Soma Ray Choudhuri Assistant Professor (Bengali), | Member
Department of B.Ed.
8. | Mr. Supratik Mitra SACT, Department of | Member |
Commerce
9. | Ms. Sabitri Das Non-teaching employee Member [
10| Mr. Debasis Jena Non-teaching anploy;.;c Member
11] Ms. Susmita Deb Student, B.Ed. Fourth Semester | Member
12{ Ms. Neclakshi Dey Student, B.Ed. Fourth Semester | Member
13| Ms. Puja Nahak Student, B.A. Semester 111 Member ]
14| Ms. Simran Kundu Student, B.Com. Semester V Member 1
15! Mr. Puroshottam Sharma Student, B.Com. Semester V Member
16/ Mr. Rounak Sengupta Student, B.Sc., Semester V Member
17| Ms. Siwangi Mishra Student. B.Sc.. Semester 111 Member |
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